
NORTH VERMILLION COMMUNITY SCHOOL CORPORATION 
 

TEACHER/ADMINISTRATOR APPLICATION FOR EMPLOYMENT 
 

 
NAME:___________________________________________________________________________​ 

ADDRESS:_______________________________________________________________________ 

EMAIL ADDRESS:______________________________TRF # (if known)_____________________​ 

PHONE:___________________     DOB:____________        SS#:___________________________​  

 
Please answer Yes or No to the following questions: 

1: Have you ever been charged for a criminal offense (other than a minor traffic violation)?_________ 

2: Have you ever been charged or convicted of, pleaded guilty to, or pleaded no contest to a felony or 
misdemeanor (other than minor traffic violations)? __________ 
 
3: Have you ever been asked to resign or have a separation of employment from a previous employer for a 
conduct related incident? ________ 
 
4: Do you have a valid teaching license?_________                         Expiration Date ______________ 
 
5: Do you have a substitute license? ____________                         Expiration Date ______________ 
 
List three personal references, including address and phone number for each: 

NAME​ ADDRESS​ PHONE 

_____________________​ ​ ___________________________​ ​ ____________________​  

_____________________​ ​ ___________________________​ ​ ____________________ 

_____________________​ ​ ___________________________​ ​ ____________________ 

 

List your three most recent employers: 

EMPLOYER​ POSITION​ DATES WORKED 

_____________________​ ​ ___________________________​ ​ ____________________​  

_____________________​ ​ ___________________________​ ​ ____________________ 

_____________________​ ​ ___________________________​ ​ ____________________​ ​
​  
 
Signature of Applicant:______________________________________ 
 

Employment is contingent on a completed background check through SafeHiring Solutions.  A link can be 
found on our school website, northvermillion.com, under Administration and Employment.  A copy of your 

driver’s license or state issued ID must also be provided. 


