
 

 

NORTH VERMILLION COMMUNITY SCHOOL CORPORATION 
 

TEACHER APPLICATION FOR EMPLOYMENT 
 
 
NAME: __________________________________________________________________________________________  

ADDRESS: _______________________________________________________________________________________  

 _________________________________________________________________________________________________  

EMAIL ADDRESS: ________________________________________________________________________________  

PHONE: ______________________________  SS#: ____________________________________________________  

BIRTHDATE: __________________________  TRF# (if known): _________________________________________  

I have the following:  _______  A valid teaching license Expiration Date  ____________________  

  _______  A substitute teaching license Expiration Date  ____________________  

EDUCATION: 

High School Diploma_______      Associate’s Degree_______      Bachelor’s Degree_______      Master’s Degree_______ 

 
List three personal references, including address and phone number for each: 

NAME ADDRESS PHONE 

 ____________________________   _________________________________   ____________________________  

 ____________________________   _________________________________   ____________________________  

 ____________________________   _________________________________   ____________________________  

 
List your three most recent employers: 

EMPLOYER POSITION DATES WORKED 

 ____________________________   _________________________________   ____________________________  

 ____________________________   _________________________________   ____________________________  

 ____________________________   _________________________________   ____________________________  

Once notified, a background check must be completed  through SafeHiring Solutions.  A link can be found 
on our school website, northvermillion.com, under Administration and Employment.  A copy of your driver’s 
license or state issued ID must also be provided. 


